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Notes of Fullerton College  
Professional Learning Committee 
2:00 – 4:00 PM 
In-Person – Building 800, Room 822

Members Present: Carina Valencia, Angela Henderson, Darnell Kemp, Diana Luu, Cynthia Guardado, Dani Wilson, Amber Tsung Ju Kuo, Naveen Kanal, Gita Nilkanth, David Jacobsen, and Martie Smith, Jason Lopez, Chynna Barnett

Members Not Present: 

I. APPROVAL OF MINUTES: October 23,2025
II. PUBLIC COMMENTS (LIMITED TO 3 MINUTES PER PERSON, 10 MINUTES)
III. STANDING REPORTS (INFORMATIONAL, 10 MINUTES) 
A. Cynthia Guardado, Professional Learning Coordinator.
i. Collaboration with Gary Graves for AT chatbot training will take place on December 1, 2025
ii. Javier Zamora even will be taking place on Friday November 21, 2025
iii. Introduce Crystal Nava the temporary Admin in the Professional Learning Office
B. Darnell Kemp, Distance Education- Nothing to report
C. Dani Wilson, Dean of LLRISPS – Nothing to repot
D. Crystal Nava- Nothing to report
IV. OLD BUSINESS 
A. Revision of AP 7400, Employee Travel and Conference Attendance (Action, Third Read — 5 Minutes)
i. Approval of feedback for DCC and campus committees. 
B. Classified Professional Survey (Discussion – 30 minutes) 
V. NEW BUSINESS 
A. Fall 2025 – Spring 2026 Funding Proposals (Action, 10 minutes) 
i. General Funding Proposals
1. Megan Debin - Workshop for art department - Approved
2. Jeffrey Samano – Adjunct Humanities Professional Learning Day – Approved
3. John Krok – Asynchronous Training – De-escalation Awareness – Denied
a. Cynthina Guardado - Overview of Performa mobile training platform. Performa is designed by law enforcement for law enforcement. The training can be completed during shift hours and consists of 10-minutes scenarios that total four hours of training. Each scenario uses body-worn camera footage from police officers and has built-in questions. Some of the concerns are that the training is not aligned with campus safety officers' job descriptions. Training also does not address mental health or include reflection or trainee engagement.
ii. Travel Funding
1. Carla Falb – has been approved
2. Brian Boss – has been approved
3. Jennifer Merchant – has been approved
4. Jeanne Costello – has been approved
5. Nicole Rossi – has been denied previously traveled.
B. Flex Day Proposals
i. Division/Department Proposals
1. Meg O’Rourke – Humanities – Approved
2. Dana Clahane – Math and Computer Science – Approved
3. George Bonnand – Technology and Engineering* Approved
4. Gary Graves – Business and computer Information Systems*- Approved
5. Peter Widmann – Natural Sciences - Approved
6. Spiridon Dimitratos – Natural Sciences- Approved
7. Spiridon Dimitratos – Natural Sciences - Approved
8. Bradley Dawson – Natural Sciences - Approved
9. Yvonne Salazar – Technology and Engineering - Approved
10. Amber Gonzalez – ethnic Studies & Student Equality
11. Kristy Richardson – Natural Sciences - Approved
ii. PLO Flex Day Program
1. Mike Mangan — The Basics of a Study Abroad Proposal- Approved
2. Arantxa Beltran — Undocumented Ally Training: Building Inclusive Classrooms for Undocumented Students- Approved
3. Jeanne Costello — Becoming a Transfer Advocate: How Instructional Faculty Can Support the Student Transfer Journey in the Classroom and Beyond - Approved
4. Jennifer Merchant — Collecting the Dots: Leveraging Starfish to view students' participation in tutoring, study hall, events and more - Approved
5. Jeanne Costello — Foundational Course Fear Factor: What Can Faculty Do to Support Timely Completion of Math, English, and Science Courses - Approved
6. Toni Nielson — From Tool to Teammate: Collaborative Writing with AI - Approved
7. Kim Vandervort — FYE Faculty Certificate Workshop Training - Approved
C. Professional Learning and Flexible Calendar Regulatory Revisions (Discussion, 10 Minutes)
i. What will our vision be like for this? Should flex days be combined for faculty and classified professionals? Or should they be separated?
1. The committee has suggested that 
a. classified professionals and faculty should have separate Flex days due to the differences in workflow.
b. that classified professionals should have Flex days in the summer when workflow is slower.
c. that Flex days should occur two times a year.
D. Human Resources Training and Flex Credit (Discussion, 10 minutes)
i. The following was on the Faculty Senate Agenda: Senate representative will propose that required Human Resources trainings qualify for meeting Flex requirements (Cowieson, 10 minutes, Action). The action taken at Faculty Senate was to refer this question back to the Professional Learning Committee.
ii. The committee discussed the topic of Human Resources and decided that Human Resource trainings are for general job compliance for all employees statewide and do not meet the specific Title V requirements for Flex. 
E. End-of-Semester Disaggregated Success Data Formal Recommendation (First Read, 10 minutes)
i. Tabled until 12/11 meeting. 
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