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Note: of Fullerton College  
Professional Learning Committee 
February 26, 2026
2:00 – 4:00 PM 
In-Person – Building 800, Room 822

Members Present: Cynthia Guardado, Crystal Nava, Carina Valencia, Naveen Kanal, Amber Tsung Ju Kuo, David Jacobsen, Gita Nilkanth, Martie Smith
Members Not Present: Dani Wilson, Angela Henderson, Chynna Barnett, Darnell Kemp, Diana Luu

I. APPROVAL OF MINUTES: February 12, 2026 - approved
II. PUBLIC COMMENTS (LIMITED TO 3 MINUTES PER PERSON, 10 MINUTES)
III. STANDING REPORTS (INFORMATIONAL, 10 MINUTES) 
A. Cynthia Guardado, Professional Learning Coordinator
i. Update on Know Your Rights/Rapid Response Training
1. A Rapid response training for immigration enforcement on campus will be hosted in collaboration with South Asian Network focusing on legal compliance and interactive scenarios to help employees better serve students.
ii. Update on End-of-Semester Disaggregated Success Data Formal Recommendation
1. The recommendation for data using Tableau is facing faculty opposition, primarily due to privacy fears that administrators will gain access to data or use it for negative evaluations. Cynthia clarified that the data is already available only to instructors. She also mentions that they will state that the system will be a "straight automated" code-driven process, ensuring no manual access.
iii. Replacement Plan
1. Cynthina mentioned that her role will be divided in two. Bridget will take the New Faculty portion, and another faculty member (possibly an adjunct faculty member) will do the logistical portion.
B. Darnell Kemp, Distance Education
i. No report
C. Dani Wilson, Dean of LLRISPS 
i. No report
D. Crystal Nava, PLC Admin II
i. Budget Report -
1. Perkins funding for one more travel available.
IV. OLD BUSINESS 
A. Fall 2026 Flex Planning and alignment with the SEA PLAN & Strategic Plan (Discussion) motion to vote on it – Naveen 1st and Amber 2nd
6 votes (yes), 1 (abstain)
i. Cynthia also mentions that the new Title 5 language is much more student-centered than the previous one, impacting the guidance for Flex.
ii. Strategic Plan: Goal 3 – Equity in Success; Objective 4: Increase employee participation in sustained, multi-session DEIAA professional development. 
iii. SEA Plan; Persistence: First Primary Term to Secondary Term; Goal 1: Eliminate Disproportionate Impact; Goal 2: Fully Close Equity Gap
V. NEW BUSINESS 
A. Travel Funding
i. Carlos Antunez (Perkins) - Approved
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